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'H YHNEYOYNH AHAQXH

O Bpalog Evayyehoc yvopilovtag Tig cLVETELEG TG AOYOKAOTNG, dNAdve vredBuva Ot N
nmapovoa epyocia pe titho «H Emidpacn Hystikdv Ztod omnv Poyikn AvOektikdtnto tmv
Enayyelpatiov Yysiog: Xvommuotikrp Biiloypoeikry Avookomnony, amotelel mpoidv
OVGTNPE TPOGMTIKNG EPYOTING Kol OAEG 0L TNYEG OV £X® YPNOWOTOGEL, Exouv dNAmBOel
katdAnia ot Piprloypoaeikéc mopamoumnés kol ovagopés. Ta  onueion O0mov &y
YPNOULOTONGEL WOEEG, KEIUEVO /KOl TNYES GANDV GLYYPAPEDVY, AVOPEPOVTL EVIIAKPLTO, GTO
KEIUEVO PE TNV KATOAANAY TOPATOUTY] KOl 1] GYXETIKY OvAQOPA TEPLOUPAVETOL GTO TUMLLO

TOV BPAOYPAPIKOV avapop®Y [LE TATPN TEPLYPADT.

O Aniov

Bpaloc Evayyehog
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Tithog Metantuyaxig Avetpipnig: «H Enidpaon Hyetikdv Xtod oy Poyun
AvBektikomra tov Enayyelpotiov Yyelog: Zvotuotiky BifAoypagiky Avackonnon»

H napovoa Metamruyiokn Awatpin ekmovifnke 6To TAGIGIO TMV GTOVIMV Y1 TNV OTOKTHON
e omootdoemg petamtuylakol TitAov oto IMavemotiuo Nedmolig kol gykpiOnke oTig

..................................... [nuepounvior éykpiong] amd Too péAn g Eetootikng
Emtpommnc.
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Mepiinyn

Ta cvemuoata vyeiog 61EBvdg Aettovpyolv Ta TedevTaia ¥povia e KaBEGTMS TOPATETAUEVNG
mieonc, HE amoTEAEGHO VYNAGQ emimeda Yoykng emPapovong, emayyeAuatiknig e£ovbévaong
Kol TPOOEONC OAmOYDPNONG TOV EMOYYEALOTIOV VYEloC. & ovTd TO TAIGIO, 1 WOYIKN
ovOEKTIKOTNTO OVAOEIKVOETOL GE KPIoLO TPOCTATELTIKO TOPO, 0 Omoiog Ouwmc Ogv etvat
OULYDG OTOUIKO YOPOKTNPLOTIKO, OAAG emNnpedleTal OVGLUGTIKG ad TO GTVA 1MYEGIOG Kol TO
opyavoolokd mepPaAloV. XKomog TNG mMaPoVGOS EPYOCIOG EVOL 1) GUCTNUATIKY] KOL KPLTIKN
OTOTOTMOON TG TPMOTOYEVOVS TOGOTIKNG TEKUNPIMONG CGYETIKA UE TNV EMIOPACT] SLUPOPETIKDOV
NYETIKOV GTUA GTNV YUYIKT OVOEKTIKOTNTO TOV ETOYYEALOTIOV VYEING. AkoAovONOnKke o610
ocvotnuotikng  PPproypaeikng  avackomnong(Bacer  PRISMA) kot n  avalitmon
mpaypatoromOnke yio v mepiodo 2005-2025, pe cuvdvacpodg Op®V IOV APOPOVGAV GTLA
nyeciog, yoykn ovOekTikdTTa Kot enayyeApatieg vysiog. Zopmnepdnenkay TpoTOyEVEIQ
TOGOTIKEG UEAETEC GE TPOYUOATIKE KAWVIKG 7 opyoveclokd mepiPdAlovia, oTIC omoieg M
nyecio kot M ovlexTikOTNTO peTpnOnKov pe emkvpopéves kAipokes. Amo 870 apykég
eyypapég, 20 upehéteg mAnpovoav To. KPutnplo EviaEng Kol OTOTEAECHV TO OCOUN TNG
ovvBeonc.Ta svpnupata deiyvouv otabepd Betikn oxéon avipeco ce «BeTikdy», oyéon-
KEVIPIKA KOl TPOGOVOTOMGUEVO GTOLG TOPOVS GTULA MNYECIOG Kol 6€ LVYNAOTEPL EmMimeda
YOYIKNG  avOekTIKOTNTAG, YOUNAOTEPO burnout, peyoAVTEPT €PYACLOKN OECUEVLGN KOl
pewpévn mpodbeon amoydpnone. H pedémn tekumpiodvel OtL 1 yoyiky ovOEKTIKOTNTO TOV
emayyehpoTidv vyelag ivor og peydio Pabud dtopopedoyn HECH KATOAANA®V NYETIKOV

TPOKTIKOV KOl OPYOVOGLOUKDV TOATIKADV.

AéEarc Khewdwd: Ztol mysoiog: woyikn OVOEKTIKOTHTO: ETOYYEMUOTIES VYEIOG™ OLOTHUATIKY

Pifrioypopixn avackornon: exayyeluatirn eCovbévawaon: diatipnon ovlpmHmvov SvvouiKoo.



Abstract

In recent years, healthcare systems around the world have been operating under prolonged
pressure, resulting in high levels of mental stress, professional burnout, and intentions to
leave the profession among healthcare professionals. In this context, mental resilience
emerges as a critical protective resource, which, however, is not purely an individual
characteristic, but is substantially influenced by leadership style and the organizational
environment. The purpose of this paper is to systematically and critically review the primary
quantitative evidence on the effect of different leadership styles on the mental resilience of
healthcare professionals. A systematic literature review design was followed, and the search
was conducted for the period 2005-2025, using combinations of terms related to leadership
style, mental resilience, and healthcare professionals. Primary quantitative studies in real
clinical or organizational settings were included, in which leadership and resilience were
measured using validated scales. Of 870 initial records, 20 studies met the inclusion criteria
and formed the body of the synthesis. The findings show a consistently positive relationship
between "positive," relationship-centered, and resource-oriented leadership styles and higher
levels of mental resilience, lower burnout, greater work engagement, and reduced turnover
intention. The study documents that the mental resilience of healthcare professionals is largely

malleable through appropriate leadership practices and organizational policies.
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