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Yehida EyxvpotnTog

Ovopaten@vopo ®ovtnti: Fedpyrog Afjpoc

Tithog Awmhopotikis Epyociog: To ayyxog (jobstress) wor T0 ovvdpopo
gmayyelpotikig e£ovBévmong (burnout). H mepintoon tov gpyolopévov oiedvav
0PYOVIOCU®V: AiTL0, GUVETELEG KOl OVYYPOVES TTPpoTdcels Tapépfacnc.

H mapodoo Aumiopotikn Epyocio ekmoviOnke oto mAaicio tov omovdodv yio nv
omoktnon & amootdcemg petamtuylkoy TitAov oto [lovemomuo Nedmoilg o

eykpidnke otic 10/03/2026 and ta péAn g E&etaotikng Emtponnc.

E&etaotikny Emrpomi:

Empiénovca (Ilavemotipio Nedmorg [1apog)............ [Movayiovta EavBorodiov
Méhog E€etaotikng EmTpomic: .ovvvvvvvieieeeeeean Baoileiog Botrog
Méhog E&etaotikng Emtpomng: ..oovvevviiiiiiein Xpnotog Borog
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YIIEYOYNH AHAQXH

O Tempyrog Afpag, yvopilovtag Tig GUVETEIEG TNG AoYOKAOTNC, INAdve vrebbuva OTL 1)
napovoo gpyacia pe titho «To epyacioxd ayyos (job stress) xoi to oOVIpouo
emoyyeruomirns  eCovbévawons (burnout). H mepimtwon v gpyalouévaov  diedvay
opyovicuv: Aitio, GUVETEIES KoL GUYYPOVES TPOTACEIS TopEufoonsy, AmOTELEL TPOiOV
OVGTNPA TPOCHOTIKNG EPYACIOG KOl OAEG 01 TNYEG OV £X® YPTOULOTOUCEL, £x0VV dNAmOel
KatoAnAa ot Piprloypagikés mopamopnés Kot avoeopéc. Ta onueio 6mov €xo
YPMNOUOTOUCEL 10EEC, KEILEVO /Kot TNYEG AAADV GLYYPOQEWDY, AVOPEPOVTOL ELOAKPLTA
OTO KEIUEVO HE TNV KOTAAANAN TOPOTOUTN KOL 1 GYETIKN OvOQOpd meEPLAapPaveTal 6To
TUALO TOV BBAOYPUPIKOV avaQopdV LE TANPT TEPLYPUPT.

O Anrov

I'e@pyrog Aqpog
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Evyoprotieg

Oa 1lsla va ecvyopictiow Ty emfiémovea kalnyptpid pov Ap. EavBomoviov
Hovapota yla tov ypovo TG, THY OUEPIGTH) COUTAPACTACY THG Kol TV dpTIo

emoTUovIKY KalBoonynon mov uov wapeiye.
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Mepinym

H epyooia kodomter peyddo pépog g L(ong tov avlpodmov kol dkotepa TOL
delypatog. To epyooiaxd dyxog koi 1 emayyelpatikn eEovBévoon elvar O6pot mov
peAetnOnKov ko peEAETOVIOL HE cogeic mpoomdbeieg perplacpod tovg. H mapovoa
epyaoia eEetdlel ta enimeda epyaciokod Gyyovg kKol Tng emayyelpotikng eEovbévmong og
gpyalopevoug diebvav opyavicumv otnv Evpdnrn. Me ootk épeuva Kol GuvevtenEelg
ov devepyndnkov avalntinkov ot Tapdyovies mOv TPOKAAOVV EPYOCIOKO (YXOG KOl
EMOYYEAUATIKT €£0VOEVOGT GTO SElYUO KO GTN GUVEYELN Ol GUVETELES AVTMOV. MEC® TEVTE
EPELVNTIKOV EPOTNUATOV avalnTtodviol emiong ot TeXVIKEG mov epapudlovtal NN oty
Evporaixn ‘Evoon kot 0o propodoay ev Suvapel vo epaproctovy ot Anuocta Atoiknon.
Ot teyvikéc ovtég aglohoyodviar omd Tovg 10100G TOvg €pYalOUEVOVE MG TPOG TNV
KATOAANAOTNTA Kol OLGLOOTIKOTNTO TOovg. To Osgiyuo ektiBeton o€ TEPIGGOTEPOVG
TOPAYOVTEG EPYACLOKOD (YYOLG Kol EXOYYEAUATIKNG e€ovBévmang dnwg 1 omdoTacn 0o
TNV OWKOYEVELD KOl 1] JLPOPE KOVATOVPOS OvA YDPO EPYOCING EVM OVAPEPEL Kol TNV
YPOUPEIOKPOTIO KOl TOV DVYNAO POPTO £pYOGING. £AC GUVERELES OVOPEPOVTOL Ol OKEYELS YU
oAhayn Kankoévtov Kot Kaplépag, ayyog Kot stress, e£ovfévmaon, ducapéokela, Evvoleg
OV GLVOLOVTAL KO e TIG OVO VIO EpEVVA EVVOLEG. XTI CLVEXELD TNG £PELVAG avalnTovvTol
0l TOPOL TOV TPOGPEPOVTAL OO TNV €Pyacio Kot mapovotdlovrar TAN00g avTav OTMG 1
GUVEYNG EKTOIOELON TOV TPOCHOTIKOD o€ BEpaTa Yuyikng vyelag, 1 dupeon mpodcPacn e
EMOYYEAUOATIEG YUYIKNG VYEOG, 1 €KTaidELeN TOV managers Kol Ol TKOVOTOUTIKEG
owovopkég amoAafés. To delypo av xor extifetor 6€ apkeTovg mMPodlabestoKovg
TOPAYOVTEG EPYACLOKOD (YYOLG Kot EXOYYEAUATIKNG EE0V0EVMON G eEKdNADVEL droryelpiotpeg
KUPIOG YUYOAOYIKEG EMMTMGELS QLPOV VIAPYOLV KOl APKETOL TAPAYOVIEG-TTOPOL EPYACIOG

oV LETPLALOVV TIG GUVETEIEG QLTAV.

A&Earg KAEWWA: epyoolokd Ayyoc, emayyelpotikny eEovBévoon, omdéoctacn omnd TNV

OUKOYEVELQL, TOAVTOALTIGUIKOTITO, CEUVAPLO WOYIKNG VYEING



Abstract:

Work covers a large part of people's lives and in particular of this sample. Job-stress and
burnout are terms that have been studied andare being studied with clear efforts against
their mitigation. This paper examines the levels of work-related stress and burnout in
employees of international organizations in Europe. Qualitative research through structured
interviews were conducted to identify the factors and the consequences of job stress and
burnout at the sample. Through five research questions, the techniques already imposed by
European Union were also identified with the possibility of appliance in Public
Administration. These techniques are evaluated by the employees themselves in terms of
suitability and effectiveness. The sample is exposed to more factors of job-stress and
burnout such as distance from family and cultural differences per country of employment.
Bureaucracy and high workload are also being mentioned often. The consequences include
thoughts about changing profession or career, anxiety and stress, burnout, dissatisfaction,
concepts that are linked to both terms under investigation. The research then looks out for
the resources offered by the agencies and presents a number of them, such as continuous
training of staff on mental health issues, direct access to mental health professionals,
training of managers and satisfactory financial payrolls. The sample, although exposed to
several predisposing factors of work stress and burnout, exhibits mainly manageable
psychological effects since there are also several work resource factors that mitigate their

consequences.

Keywords: work stress, burnout, distance from family, multiculturalism, mental health
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